
 

 

Note that only faculty on a formally approved leave (e.g., FPL, FMLA, sick leave), with a conflict 
of interest, or those with assistant or associate dean titles should be excluded from the count on 
Item 1. Faculty who are on duty but absent due to teaching, research, or service responsibilities 
or travel (whether personal or university-approved) must be included in the Item 1 count in 
addition to constituting the entire count for Item 3 below 

 

Only faculty on a formally approved leave (e.g., FPL, FMLA, sick leave), with a conflict of interest, 
or those with assistant or associate dean titles should be included in the Item 2 count. Eligible 
faculty who are on duty but absent due to teaching, research, or service responsibilities or travel 
(whether personal or university-approved) may not be included in the Item 2 count.  

 

The count should include all members of the eligible faculty who are absent from the 
meeting and are not included in the count in Item 2. Eligible faculty who are on duty but 
absent due to teaching, research or service responsibilities, or travel (whether university 
approved or not) are considered absent and unexcused and should be included in the 
Item 3 count. 



 

 

 

The percentage for Item 6 is stated in the APT document being used for this review. 

 

 

Enter “1” for the TIU head. In general, there shouldn’t be others present in the meeting. 



 

 

 

 



 

 

 

 


